


A Sense of Belongirajms to promote diversity and combat racism asdrdnination in local communities
across Canada through community outreach and pedblication. The United Nations Association in
Canada’s overall goal is to bridge gaps betweeimditsminority and “mainstream” groups to promote
cross-cultural understanding and collective actind to promote fulsome and equal participation in
Canadian society.

Objectives: TheA Sense of Belongir{(®B) project is in its second fiscal year, and, as stiddre
is a need to return to the nine communities tostigate whether the issues and concerns of the
first round of regional planning meetings are s@levant. Broadly the objectives of these
regional visits can be outlined at follows:
Re-introduce the project to key community stakeaddincluding: UNA-Canada’s
mandate; project history; hot Sense of Belongirgame to be; Objectives and
Methodology; the Community action plan framework.
Follow up to see how SB has made an impact in dinencunity. Define modalities to
evaluate the SB intermediate outcomes (effect)eatocal level by the end of the
project.
To draw on expertise of local stakeholders, incigdi
o What initiatives are currently underway in the conmity to address racism and
discrimination? What is the SB’s project level o¥olvement?
o Where mightA Sense of Belongirge able to support some of these initiatives (i.e.
instead of duplicating efforts)?
o0 Where do gaps remain whekeSense of Belongingight focus its resources?
o0 Brainstorming for final legacy research producS&f
Assess hovense of Belongingill continue past March 2008.
Check-in and reinvigorate Regional Coordinators.

Timeline: September 2%-27", 2007.

Agenda: The regional roundtable was held at the Universitylanitoba from 9:00 A.M. to 1:00
P.M. on September #5A meeting with Ms. Caroline Neufeld, mayor's dgsite on
Winnipeg's Equity and Diversity Committee, was hetdSept 27.

Invitees: Invitations were sent to stakeholders includirgmbers of Winnipeg's ethnocultural
and Aboriginal communities. Representatives framgrovincial government and Canadian
Heritage were also able to attend.

Roundtable Discussion

The roundtable started with a discussion on thgpt's synthesis report and
participant’s reactions to the points raised. Cartigipant did an informal survey of the
University of Winnipeg and found a distinct tremdimappropriate comments (ex: racist jokes,
etc). Ageism and gender inequality have been ifilethtas prevalent. With regards to
institutional readinessandcommunity collaboration, concerns were raised that funding
mechanisms, or rather the lack of continuance agelfunds, have made it difficult to sustain
needed projects over any significant length of tifit@s was seen as particularly problematic



with regards t@Aboriginal realities. As in other communities, threediawas seen as biased in
its reportage. Negative stories involving, for exde, gang violence in ethnic communities have
contributed to a negative climate of fear thatloiisicommunity integration. With regards to the
issue ofnew Canadiansand interactions with the Aboriginal community egparticipant
mentioned that there had been some conflicts betteetwo groups, but room for

improvement in these relations exist through aetgrof programs in Winnipeg. As in other
communities, barriers do exist for newcomers dufiédack of recognition for foreign
gualification. One issue that was brought up byigpants was the issue of housing. Certain
communities are quite full of available housingt arte unwilling to open them up to immigrants.

As in Yellowknife, a session was held on
theconjunction of Aboriginal and
ethnocultural realities, as Aboriginal
realities was one of the priority areas in
Winnipeg. Given the presence of newcome
in the city, and the large urban Aboriginal
population in the city, it was thus incumbent
to ask whether it was possible to encourage
collaboration between the two groups or
whether their concerns were too divergent tg
find common ground. Participant’s responss
brought to light many issues. As mentioned abbwg]ing for Aboriginal programs is not being
sustained; as well, many Aboriginal groups areifigymnwards and concentrating on their own
issues. At the same time, the broader issue &fmeis common to all groups. Having a sense
of displacement is also a common denominator. Maawcomers face fear, isolation,
inappropriate support systems, and other issu¢stbanot unknown to the Aboriginal
community.

Some collaboration is already in existence. An pizgtion called “Welcome Place” takes
immigrants on a bus tour of reserves and teacheOamadians about the values and history of
indigenous people. There is a lot more diversayning and education in communities that are
already diverse. The challenge lies in homogenoosaunities where it is difficult to convince
people in charge of, for example, school systenmush them to reflect a diversity that does not
necessarily represent them. It is easy for peopie e in non-diverse areas to ignore and not
engage with diversity and different communitiesedowntown Winnipeg is a culture shock
for many citizens.

Racial profiling and violent crime are one of thpeority areas for Winnipeg and there
have been concerns about violence in immigrantAbatiginal communities. Yet as one
participant noted while crime in general has inseghin the past few years, this is not related to
ethnicity or race. The media in Winnipeg tendsaicus on the violence. A woman’s network
funded a research project last year interviewingamiy youth on the media and gang
involvement. Conclusions from the interviews indezhyouth felt terribly stereotyped in the
community. There are many programs targeted atsadotl school-aged kids. A gap does exist
for youth between 15 — 18 years of age, howeveraggumption exists that these children will
go to school and get needed help there. This is@xgssarily true as schools do not have
enough services. Schools focus on doing well imscand English programs, yet there is a gap
for children from violent backgrounds. As well, radk children go to school.

Figure 1: Brainstorming during roundtable



Media education was one

avenue that participafitadeded to be dealt with.

Roundtables with the media to promote awarenegsad practices in reportage were already
being conducted. Participants indicated a diffeeenacoverage over the last two years. This
being said, more work is needed to be done to omeeche perceived negative, conservative
bias often seen in the media. Working with theoregys directly is usually the best method
participants have seen to get one’s point acragkdr than going through editors, etc.)
The next section is a summary of many of the pamasle during our discussion of the

city’s priority areas

Figure 2: Priority areas for Winnipeg

Violence and Racial Profiling

Do we see growing partnership
between organizations around
racial profiling awareness?

-Yes, there are lot of groups and partners comdat
racism; there needs to be collaboration to work
together.

- This collaboration needs to be sustained with
continued funding

Is Winnipeg seeing a reduced ra
of racial violence?

teViolence in general has increased but is more
related to poverty, negative media influences,
political and social conditions and is not reabgial
in character

Formal and Public Education

Have schools changed their
curriculum to include issues of
diversity?

-Some have, some have not-it appears that his
reflects the immediate community

-there is an action plan being developed

-a lot of schools have been responsive vs. Proead

=

Do teachers engage in
professional diversity training?

-Courses are offered; no knowledge as to whethe
they are mandatory or not.
-teachers in service days?
-Is it part of teaching degree curriculum?

Has the general public engaged
debates about these issues?

inYes, reflective of immediate community. Issues
include:
-Parent-teacher nights

Immigrants

in



Fighting racism

Education about religious differences
-Debate whether some elective courses should b
mandatory (ex: High School comparative religions
courses)
-Workplaces should be responsible for education
their employees (ex. A plumber going into homes
people from different backgrounds)
-Workplaces could offer workshops where they
bring in people to speak

D

of
of

Aboriginal Realities And Contributions

Are there more inclusive
environments for urban aborigin
youth?

-Lack of programming for pre-teen aboriginal you
akinclusive environment at post-secondary
-Institutions like University of Manitoba provide
good programming and resources

-need to address aboriginal people in transition

th

Has knowledge within
communities about aboriginal

cultures and realities increased? - More aboriginal events are open to the public

-Media encourages negative stereotypes and
misconceptions

-Depends on whether you have aboriginal people
pushing for this education

-Schools with large aboriginal population have
implemented aboriginal culture

-To make fundamental change we must work
together, not just instigated by Aboriginal growps
otherwise

Do we see a higher level of

participation of aboriginal people aboriginal support of candidates
in civic activities such as election-More aboriginal people running in all levels of

and community activities?

-Noticed more aboriginal election volunteers and

government

-More aboriginal programs/initiatives (ex: “Take
back the night”)

-More aboriginal people in post-secondary
institutions (academics, professors)

-CBC has aboriginal reporters

-Presence of Aboriginal Peoples Television Netw

ork

based out of Winnipeg

With regards to some of the action plan items Mioéticulturalism Secretariat is working
on an ethnocultural profile of the province of Maivia which would prove useful in developing
a demographic makeup of Winnipeg. The Secretarsat loe able to provide a list of community
organizations. For thieiture of the project, Winnipeg maybe an ideal starting point jfoivate
sectorengagement. Human Resources and Social Develogbasaida has an “Engagement
Plan” aimed at eliminating racism in the workplasgh Winnipeg being one of the focus cities.
The Chamber of Commerce has a diversity officgsl@ae as well. The Multiculturalism



Secretariat is developing a program to
assist ethnocultural organizations to
become more financially sustainable.
Working with the Chamber of
Commerce is an ideal way for
presenting best practices. To “sell” the
idea of diversity within the workplace,

it is necessary to present diversity as
best for a business’ bottom line. The
word “diversity” itself is key; “anti-
racism” may be too controversial or
loaded a term for use with the private
sector.

Figure 3: Presentation by regional coordinator Many ideas for the project’s
Elena Anciro on action plan. final resourcecame out of the
roundtable. The UNA-Canada’s media
guide was seen as a very useful
resource. One suggestion given was that of aaimuide not for NGOs but for the media
themselves to encourage accurate, non-biased gasdige reporting. One participant
suggested that success stories and best practresavgood way of motivating people. Another
suggestion was a settlement guide for newcomers.

Meetings

Members of thé\ Sense of Belongirtgam were able to secure a meeting with Carolieaféld.
She suggested that Winnipeg’s Citizen Equity Cor@ai{C.E.C) would be the best avenue for
engaging the municipality in any of the projecttsats (more information can be found on their
website ahttp://www.citizenequity.org). The C.E.C. provides a diversity “report card”
(http://www.winnipeg.ca/csinter/HRPlanningServicbsi®d/HRSP%20Condensed%?20-
%?20Final.pdf) which details all that the City of Winnipeg dogsh regards to diversity
promotion especially within the workplace. Theadard could serve as a significant resource
for any future UNA-Canada projects interested ionpoting diversity in the workplace at a
national level. Two contacts mentioned by Ms. N&lveere Mike Pagtakhan
(m.pagtakhan@winnipeg.gacity councilor and Ray AlirGali@familycentre.mb.cpboth
affiliated with the C.E.C.

Conclusion

Winnipeg is a community that seems quite engageldemprocess of social change. The
roundtable illustrated not just the willingnessgodups to collaborate in the city, but the general
interest in the subject. Meetings with represévgatof the city’s E.D.C showed that this
commitment to integration is a part of the locaygmment’s overall vision for Winnipeg. Local
stakeholders were very willing to collaborate witle UNA-Canada and Sense of Belonging
through support given to project regional coordingt This spirit of collaboration in Winnipeg
is vital with regards to tackling some of the isso&concern in the community, such as the



bridging of newcomer and Aboriginal groups andldek of positive coverage given by the
media to social issues. This being said, Winnipmgd serve as a very progressive base with
regards to the ideals of the project and the pdisgibf extending the project in key areas if
support can be harnessed with the Chamber of Cocenfeith regards to private sector
engagement) and local committees.






NAME TITLE ORGANIZATION EMAIL
Joanna Qualil Diversity Relations Officer Winnipeg Police Service joannaquail@winnipeg.ca
Maggie Duncan Equity Advisor U. of Manitoba maggie_duncan@umanitoba.ca

Cathy Rocke

Program Director

Aboriginal Focus Programs,
University of Manitoba

crocke@cc.umanitoba.ca

Hamza Mbabaali

Program Officer

Canadian Heritage

Hamza.mbabaali@pch.gc.ca

Mike Einarson

Vice President, Internal

University of Manitoba Students’
Union

vpl@umsu.ca

Amanda Shiplack

Vice President, Student
Services

University of Winnipeg Students’
Association

vpss@theuwsa.ca

Arlene Draffin Jones

Health Director

Provincial Council of Women of
Manitoba (PCWM)

adj@mts.net or pcwm@mts.net

Karen Sharma

Program Officer

Multiculturalism Secretariat

Karen.Sharma@gov.mb.ca

Rachel Heinrichs

Vice President Advocacy

University of Manitoba Students’
Union

vpa@umsu.ca




United Nations Association in Canada

Association canadicnne pour jes Nations Unies

Agenda:
Community
Roundtable

(September 25, 2007)

9:00-9:15 am Introduction to the A Sense of
Belonging project

9:15-9:45 am Introduction of participants

9:45-10:00 am Presentation of synthesis report

10:00-10:15 am Discussion of report findings

10:15-10:45 Aboriginal realities and
Ethnocultural issues

10:45-11:00 am Break

11:00-11:45 am Group discussion on priority areas

11:45-12:00 pm Reconvening on group discussion

12:00-12:30 pm Brainstorming: community
collaboration

12:30 am -12:45 pm Brainstorming: future of project

12:45 - 1:00 pm Conclusion




